
Internship Management MGT498C Fall 2009

An Internship!

So what ...?
	Semester: Fall 2009
Class ticket: #12623
Student:


	Organization:

	

	A- Brief reminder for everyone of host-organization characteristics
B- Description of tasks already accomplished
Be prepared to provide a sufficient level of detail, and not just a vague description of general and generic tasks. What are the fundamental skills mobilized to achieve the required tasks?
C- What do you think you have learned?
1- Technical skills
Directly linked with your specific field of interest (reflected in your group name)
2- General abilities

-Communication
-Time-management

-Task prioritization

-Research
-Team work

3- Level 2 abilities

-Problem-solving
-Application of classroom material in business settings
-Application of theoretical knowledge to solve real business problems

4- Self-development

Attitudes about work

Independence

Self-confidence

Self-motivation and desire to go on learning

5- Critical thinking
Critical thinking: change in personal values, beliefs, or assumptions; change in behavior
Softening transition from classroom to worksite
D-Overall evaluation

Does internship impact your career objectives (short term and long term) and career awareness?
How does it prepare you?

What is, in your opinion, the best predictor of success in this experience (your GPA, the size of the firm, or something else)?

Are you experiencing difficulties to achieve the goals of your internship?

E-Improvements

Recommendations for improvement of internship as a learning experience?
How can the university improve its contribution? How can the professor improve his contribution?

How can the hosting-firm improve its contribution? How can the student improve his/her contribution?
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